Type of

Leave Policy for Kaohsiung Medical University Faculty & Staff

During the COVID-19 Pandemic

Applicable Situations

Salary

Updated: May 1, 2023

Leave

1. a "Notice for Isolation Treatment"

olif;/lzl those who tested positive and . must be attached to the'leave r'equest
it developed moderate to severe| fully paid |(2.the Qumber of Fiays YVI” be given
epidemic) symptoms accordlng to the isolation period on
the "Notice"
those who tested positive with 1. a "photo of the positive ART result"
mild infections or no or "Notice for Isolation Treatment" of
symptoms and can work from the person or his/her children in care
home or lecture online must be attached to the leave request
2. for teachers who lecture online at
those unable to come to home, please follow the relevant
Work from |« h ool because of the need to Rillyipaid announcements of the Office of
Home |care for children aged 0-12 Academic Affairs o
years who are tested positive 3. staff members should sign in and
and require independent out online as usual, an_d report the ‘
health management but can wor'kday log to the unit head on a daily
work from home or lecture basis
online 4. may also take annual leave or
compensatory time
1. a "photo of the positive ART result"
must be attached to the leave request
Hoseiha testedpositveaon 2. sick Ieave(anti—epidemic)' within 0 .
mildlor ne &) mptomabut to be and 5 o!ays from'the foIIowmg'day will
unable to work from home or | handled in n'ot be included in the caIcuIatl'on of
lecture online accordance SIC!( leave days for the achemlc year
Sick Leave withthe |27 the employee appraisal.
(anti- Wit 3. may also take'annual leave or
epidemic) leave compensatory time
. - geles fior 1. a Doctor's Diagnosis Certificate must
(sjt;l)l/ tzzzpt)o;ilrtmlg\;/i;:i;rtgr\ﬁa?? Fe be gttached to t.he Igave request
witf; a doctor's diaghosis 2. sick Ieave(ant.l—epldemlc) to be
certificate obtained hand!ed according to the above-
mentioned measures.
when there is a need for may also take personal leave, family
Unpaid |personal care for family care leave(the number of days is
Family Care |members (kids, school without pay |included in the calculation of personal
Leave children, elderly) affected by leave), annual leave or compensatory
the pandemic time
Remarks:

1. This table is effective from March 20, 2023.

2. For those who tested positive, please report to the Office of Environmental Protection,
Occupational Safety and Health and fill out the "Kaohsiung Medical University COVID-19 Self-
Reporting Epidemic Survey Questionnaire (confirmed cases/ home isolates/ self-responders)”.
3. The above-mentioned "compensation time" is only applicable to staff members.
4."Vaccination leave" is no longer applicable as of May 1, 2023.




